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ARTICLE 1 - PREAMBLE

1.1 This Agreement is entered into by and
Melbourne, Florida, hereinafter referred to as
1951, International Association of Firefighters,

to as the Union.

A2 It is the purpose of this Agreement to
harmonious relations between the City and the U
equitable and peaceful adjustment of differences
to establish proper standards of wages, hours, an
employment.

ARTICLE 2 - RECOGNITION

2.1 The City recognizes the Union as the

agent for the purposes of collective bargaining
the unit described below:

INCLUDED:
LIEUTENANTS, PARAMEDICS, (FIRE/MEDICS,
DRIVER/MEDICS, LIEUTENANT/MEDICS) AND
PRECEPTORS/FIELD TRAINING OFFICERS.

EXCLUDED:

CAPTAINS,

CLERICAL EMPLOYEES.

ARTICLE 3 - EMERGENCY LEAVE DONAT

FIREFIGHTERS, DRIVER/ ENGINEH

FIRE CHIEF, ASSISTANT FIRE CH
OFFICERS, BATTALION CHIEFS, FIRE MARSHAIL
INSPECTORS, COMMUNICATIONS TEdQ
DISPATCHERS, PRE-PLAN OFFICERS, SECRETAR

between the City of
the City, and Local
hereinafter referred

achieve and maintain
nion, to provide for
which may arise, and
d other conditions of

eXclusive bargaining
for the employees in

ERS, FIRE

IEFS, TRAINING
S, FIRE
HNICIANS,

IES, AND

IONS

3.l The parties agree to continue the policy

to make voluntary contributions of accrued vacatig
of employees who, through extended illness or inju

have exhausted all of their own sick, vacation or

ARTICLE 4

- PAYROLIL DEDUCTIONS

of allowing members
n leave for the use
ry recovery periods,
bther type of leave.

4.1 The City agrees to deduct, once each

assessments, and contributions to the Firefighterd

amount certified to be current by the Treasurer

from the pay of those employees who individually r
the Director of Personnel that such deductions h
amount of deductions shall be remitted by the City

' pay period, dues,

benefit fund in an
of the Local Union
equest in writing to
e made. The total
to the Treasurer of




the Union. This authorization shall remain in
during the term of this Agreement. "The ¢
Firefighters benefit fund will be collected f
deduction slot presently used for dues deductio
that when the City implements its new payroll/pez
additional slot becomes available, the Union m
additional slot provided it pays any associate
required for its use.

The City's remittance will be deemed correct i
give written notice to the City within 30
remittance is received.
incorrect, the reason (s)
written notice.

for that belief shall

4.2

City on account of any action taken by the Catw;

in good faith reliance upon forms or documents I

to the City, regarding payroll deductions.

4.3

notice to the Union, reflecting that a copy has

n.

C3
If the Union feels th

The Union will indemnify, defend, and hd
against any claim made and against any suit ir

Any employee wishing to cancel his authd
" deduction of union dues and contributions to the
fund may do so by providing no less than thirt

%ull force and effect
ontributions to the
rom the same payroll
The parties agree
rsonnel system, and an
AY request to use an
d costs which may be

f the Union does not
tlendar days after a
at the remittance is
be so stated in the

1d the City harmless
Istituted against the
or any of its agents,
brovided by the Union

rization for payroll
' Firefighters benefit
Ly (30) days written
been provided to the

City.

ARTICLE 5 - NON—DISCRIMINATION
5.1 The City and the Union agree that |there shall be no
discrimination against any employee because of |race, color, creed,
religion, sex, age, national origin, or handicap (if such handicap

does not interfere with the duties to which
non-merit factors or artificial barriers.

5.2

pronouns to indicate employees of the

in the interest of readability and follows

interpreted to be, sexual discrimination.

The City and the Union agree that the use
bargai
interpreted to mean both male and female employees
t
English, and further that such usage is not inten

assigned), and other

G

of masculine gender
ning unit shall be
3, that such usage is
he proper rules of
ded, nor shall it be




ARTICLE 6 - UNION BUSINESS|

(S Up to 3 members of the negotiating team
off for all meetings which shall be mutually se

-

Union, and this time off shall be without loss of
6.2 If a matter of IAFF business is on the M
agenda, one member of the negotiating team ma
meeting, while on duty and without loss of pay

approval of the Fire Chief. Member will be requ
in order to respond to emergency calls.
6.3 City and the Union agree to establish
union members, acting in an official capacity, ti
City Council meetings, County Commission meetis
State Legislature, Pensiohn Trustee Schools and
seminars and meetings as may be required from tim
pool will be established by voluntary contny
vacation leave by the employees and will be admj
manner as comp time. Employees approved off uti
pool shall be limited to two (2) personnel per sh

ARTICLE 7 - BULLETIN BOARDS

s 11

be used by the Union.
and bulletins to such bulletin boards.

7.2 No material, notices, or announcements s
Union which contain anything politically partis
anything adversely reflecting upon the
employees, or management. The foregoing does not
of public records.

ARTICLE 8

L

The City agrees to furnish and maintain
bulletin boards in convenient places in each stat
The Union shall limit it

shall be allowed time

by the City and the
pay.

elbourne City Councgil
y attend the Council

with prior written

’

ired to carry a radio

& time pool to allow
me off duty to attend
ngs,

meetings of the
or other educational
e to time. This time
ibutions of accrued
inistered in the same
lizing the union time
LFE.

1 space for suitable
ion and work area to

S posting of notices

hall be posted by the
an
City

Oor controversial or
of Melbourne, its
preclude the posting

- PREVATLING RIGHTS

8.1
at the time this Agreement takes effect which are
Agreement, and which are in writing and known to n
do not infringe upon management rights as stated i
Agreement, shall be presumed to be reasonable ar
not be changed arbitrarily or capriciously.

All benefits and working conditions enjoy

red by the employees
not included in this

lanagement, and which
n Article 37 of this
)d proper, and shall




ARTICLE 9 - RULES AND REGULATI

9.1 There shall be an Employee Management Conf
the City of Melbourne Fire Department which
members. Three members shall be appointed by th
shall be appointed by the Chief o
shall meet at mutually agreeable
semiannually. The purpose of this committee
problems and attempt to reach mutual under
concerning department rules and regulations,
Grievances and other matters which are
bargaining process shall not be made a
Meetings shall be conducted on an informal basis.
function in an advisory capacity only.
in the standard operating guidelines within one
date shall become obsolete.

times,

f the Departn

poli
subjec
part o

All memor

Copies of all und
furnished to the City Manager for his review prio:

DNS

émittee established in
'shall consist of ¢
e Union and 3 members
ent . This committee
but not less than
will be to discuss
standing on matters
cies, and procedures.
t to the collective
f these discussions.
This committee will
anda not incorporated
year from its issue
erstandings shall be
r to implementation.

ARTICLE 10 - COURT TIME
1.0.41 Any employee required to appear in cpurt or to give a
deposition, while in an off-duty status, as a resllt of action arising

during the employee's official duties, shall be c

one-half times his regular hourly wage from the

home until the time he returns to his home.

10.2

appearance,
transportation is provided by the City.

10 .3 All witness, subpoena,

ARTICLE 11 - OVERTIME PAY

13 .9 In the event that the need for overtime
Fire Department because of emergency, sickness,
conditions, overtime shall be paid at 1 1/2 tim
pay.

Employees will be entitled to a mileag
current rate of reimbursement as prescribed by C
from employee's place of permanent residence f
unless a travel fee is paid by sa

and deposition fe
such court appearances shall be endorsed to be pay

ompensated at one and

time he leaves his

je allowance at the
ity Ordinance to and
Dr a required court
1d court, or unless

es by employees for
able to the City.

should occur in the
or other unforeseen

es the basic rate of




ARTICLE 12 - CALL BACK PAY |

12.1 All employees covered by the terms of this Agreement who are
called back to work while off duty shall be paidl a minimum of 4 hours
pay at the employee's overtime rate as provided in this Agreement.

12.2 Employees covered by the terms of thils Agreement who are
required to remain on duty in excess of their| normal tour of duty

shall be compensated at the employee's overtime |rate as provided in
this Agreement. |

12.3 Time on duty shall start upon notification to report to duty
station, and will end upon notification to leave the duty station.

ARTICLE 13 - SHIFT EXCHANGE |

13i341 An employee may exchange shifts with employees upon getting

the necessary approval of the Fire Chief or his |designee. The shift
exchange shall not interfere with the normal operation of the
Department, and shall not create an overtimel situation. Shift

exchange shall have no effect on the acting pay provisions of this
agreement, and for all purposes the compensation |paid shall be to the
originally scheduled employee as if he had actually worked the shift.

ARTICLE 14 - DEATH IN FAMILY LEAVE

14.1 In the event of a death in the immediate family of an
employee, the employee shall be granted 2 shifts qff with pay. In the
event that the employee must travel more than 500 |miles one way, up to
3 shifts will be granted with no loss of pay.

14.2 The immediate family shall be defined as| spouse and children
of the member, mother, father, brother, sister, grandparents of the
member or those of the member's sSpouse.

ARTICLE 15 - DRUG TESTING

15,1 The City and the Union mutually agree that the use by
employees of unlawful drugs and other illegal cpntrolled substances
constitutes a danger to the employee, fellow |employees, and the
general | publie. It is further agreed that tHe safety of public
property and equipment is placed at jeopardy if an employee is under
the influence of drugs.




To allay public concerns regarding the use of q¢
controlled substances by Public Safety employees
danger to other employees in the work place, t
mutually agree that the

implemented.

1.,

The annual physical examination given

following drug testi
This procedure will apply to all dj

irugs or other illegal
» and to mitigate the
ne City and the Union
g procedure will be
‘ug testing performed.

' to all members of the

Bargaining Unit will include a urinalysis to determine the

presence of any drug or other ille

substance.

gal and/or controlled

Test samples will be collected at Employee Health Services

or at the certified laboratory.
an independent laboratory contracted by the City.
sample will be divided i
retained by the independent laboratory.

original

Test

5 will be conducted by
The
nto three parts and

The Eirst part

will be used for screening, the second for confirmation of

a positive test result on the first
part

independent testing.

will be for

An appropriate

retained

use by the

part, and the third
employee for

chain of custody will

be established and maintained to ensure the accuracy of

test results.
chain of custody:

(a)

(b)

(c)

Immediately after the
person collecting the specimen
specimen to determine
signs of contaminants.

specimen is

The following proceduries shall apply as the

collected, the

ghall also inspect the
its col

Any unugual findings shall be

br and look for any

noted in the permanent record bdok.

The person collecting the specimen and the employee

shall be present at the
procedures.
The

person collecting

same

the specimen

time during these

shall place

securely on the bottle an identfification label which

contains the date,
any other identifying
required by the agency.

The employee shall initial the
on the specimen bottle for the

the employes
information

specimen number and
provided or

' identification label
purpose of certifying

that it is the specimen collected from him or her.




3.

The person collecting the specimen shall enter in the

permanent record book all information identifying the

(e)
specimen. The collection site
permanent record book next
information.

(£) If the specimen is not
shipment, it shall be apprg
during temporary storage.

(g) While any part of the abov

procedures is being performed,
the urine specimen and custody d
control of the person collectii
the person collecting the specir
work station momentarily, the
form shall be taken with him
secured.

person shall sign the

'to the

identifying

immediately prepared for

priately safeguarded

e chain of custody
it is essential that
ocuments be under the
g the specimen. EE
nen leaves his or her
specimen and custody
or her or shall be

A positive test will result in a Gag Chromatography/Mass

Spectrometry confirmatory test of the o
laboratory. At this time the employee
of the original sample to be test
independent laboratory of the employee
of the test will be paid by the City if
negative.
an interview with the Fire Chief or an
and the Employee Health Nurse.

rehabilitation will be offered

riginal sample by the
nay request a portion
ed by a recognized
's choice. The cost
the test results are

A positive result on the re-test will result in

Assistant Fire Chief

Outiside counseling and
through

the Employee

Assistance Program to help the employed correct any problem

he may have.
positive test.
and other employees,

Dismissal will not be i

any employee test

mposed for the first

To ensure the safety of the general public

ing positive will be

removed from active duty and be placed on either annual

leave, sick 1leave,
annual and sick leave are extinguished.
successfully complete a
subject to re-testing at least 2 times
next vyear;
given with the annual physical.

Upon reasonable suspicion (a reasonable
supported by circumstances sufficiently

or a leave of absence without pay if

‘Those employees who

rehabilitatiagn program will be

at random during the

said tests to be in additipn to that which is

ground of suspicion,
strong in themselves

to warrant a cautious man in believing the accused man to be

guilty)

that an employee has been on duty,

or has reported

for duty, under the influence of any unlawful drug or other

controlled

illegal substance.

Drug

testing will be

conducted on employees every time the City believes there is




& reasonable cause or suspicion that| the employee may be
placing themselves or others at risk dpe to the influence of
drugs and/or alcohol. An observation of an employee
exhibiting erratic or unusual behavigr, including but not
limited to: chronic lateness or absentieeism, unexplained or
lengthy disappearances during the day, | chronic irritability,
paranoia, sharp mood swings, unexplaihed or abrupt changes
of an employee's appearance, behayior, Or unexplained
inability to perform normal work duties will be reported to
supervisory personnel. The immediaqe supervisor and at
least one additional supervisory personnel must witness and
confirm that the employee appears| to be under said
influence. The decision to require the employee to submit
to a urinalysis will require the written approval of the
Fire Chief or his designee.

5. Employees who are using a drug lawfully prescribed by a

physician are encouraged to notify |the Employee Health
Nurse of that situation.

6. Employees who refuse to comply with the provisions of this
Article will be subject to disciplinary action, up to and
including dismissal.

7. Cutoff values below which test results|shall be reported as’
"negative" are as follows:

DRUG - DETECTION LEVELS
Marijuana 100 ng/ml
Cocaine 300 ng/ml
Methaqualone 750 ng/ml
Opiates 300 ng/ml
Amphetamines 1,000 ng/ml
Barbiturates 300 ng/ml
Benzodiazepines 300 ng/ml
Phenycyclidine 75 ng/ml

ARTICLE 16 - HOLIDAYS

161 The following holidays are those recognized and observed:
(1) New Year's Day |
(2) Martin Luther King, Jr., Birthday
(3) President’s Day |
(4) Labor Day
(5) Memorial Day




and any other holiday declared by the Citly Council.

In addition to their regular pay,

A.

In

work, will receive 12 hours straight
holiday. |
- Employees scheduled to work on a

- Employees not scheduled to work on a

. Employees scheduled to work on

(6) Independence Day

(7) Veteran’s Day

(8) Thanksgiving Day

(9) Day After Thanksgiving

(10) Christmas Eve - (24%h of December)
(11) Christmas Day

Employees not scheduled to work on a holiday, and who do not

compensated at the rate of 1 1/2 times
rate for those hours actually worked.

holiday,

time pay for the

holiday shall be

the employee's hourly

but who are

called in to work, will receive 12 hours straight time pay

for the holiday in addition
1/2 times the employee's
actually worked.

addition to their regular pay,

. Employees not scheduled to work on January 1,

Day, and who do not work will receive 12

to compensation at the rate of 1
hourly rate

for those hours

New Year's
hours straight time

pbay or may elect to bank 24 hours compensatory time for the

holiday.

January,
shall be
employee's hourly rate for those hours
may elect to bank 24 hours
holiday.

- Employees not scheduled to work on January 1,

Day, but who are called in to work wi
straight time pay or may elect to bank 2
time for the holiday in addition to comp
of 1 1/2 timea the employee's hourly n
actually worked.

compensated at the rate of 1

compensatory time

1, New Year's Day,
1/2 times the
actually worked or
for the

New Year's
11 receive 12 hours
4 hours compensatory
ensation at the rate
ate for those hours




ARTICLE 17 - APPENDICES AND AMENQMENTS

T All appendices and amen
and signed by the parties an
provisions of this Agreement.

dments to this Agz
d shall be subje

ARTICLE 18 - TELEVISION SETS AND MICRQ

reement shall be dated
ct to the applicable

18.1 The City shall continue to keep the tel
repair, making prompt repairs or replacement of
All replacement sets shall be at least 20" color

o
S

18.2 The City shall provide microwave ovens £
employees agree to sign over the ownership of
currently in Stations #1, #2, #3, #4, #5, #6, and
to repair or replace damaged ovens promptly. Z
shall be at least seven hundred (700) watts.

ARTICLE 19 - MANNING AND STRENGTH OF

Dr each station.

WAVE OVENS
|

evision sets in good

he sets as required.
ets.

The
the microwave ovens
#7. The Qity agrees

111 replacement ovens

COMPANIES

19.1

To provide the highest quality of emerge

ncy medical care and

provide the best fire protection to the citizems of Melbourne, the
City agrees to establish and maintain ‘minimum-manning levels as
follows: '

Station #1 - 1 LT, 1 D/E, 1 ®/F

Station #2 - 1 LT, 1 D/8, 1 B/F

Station #3 - 2 LT, 3 D/E, 1 F/F

Station #4 - 1 LT, 1 D/E, 2 F/F

Station #5 - 1 LT, 1 D/E, 2 F/F

Station #6 - 1 LT, -ASD/E, 1 F/F

Station #7 - 1 LT, 1 D/B, 2 F/F

B Epgine Co. - 3 Perscmna]l

The City and union agree t
8" Station is established
this Contract that the eil
personnel will be used to
station.

19.2
their associated rules covering manning of fire c
Certified Units. ,

10

The City agrees that it will comply with

hat in the event an

during the term of
ghth engine company
initially man such

all state laws and
bmpanies and all ALS




19.3 In the event sufficient Firefighters |are not on duty to
maintain the City's established minimum manning levels, affected units
of apparatus may be taken out of service untﬁl the City required
manning level has been restored. Tt is further ynderstood that should

this reduction in manpower extend beyond thred (3) hours, overtime
shall be used to restore the minimum manning.

ARTICLE 20 - SAFETY AND HEALTH

21051, The City and the Union agree to coopegrate to the fullest
extent in the promotion of safety.

20.2 One employee representing the Union shall be a member of the
City's Safety Committee.

20.3 The parties agree that they will adhere [to all rules imposed
by the State of Florida relating to safety and health of Firefighters.

20.4 When scheduling outdoor, non-emergency | activities, weather
conditions will be a consideration.

ARTICLE 21 - CLOTHING ALLOWANCE AND EQUIPMENT

21 .1 All uniforms, protective clothing, or| protective devices
required of employees in the performance of tHeir duties shall be
furnished without cost to the employees by the City, with the
exception of underwear, socks, and shoes. The City shall order the
following uniform items by November 15t

Two dress short sleeve shirts

Three uniform pants

Two uniform shorts

Five two-button collared golf shirts
Two sweat shirts

One leather belt

However, any of the above listed items may be sibstituted for other
uniform or uniform related items such as a badge, |collar brass, winter
coat, work shoes or boots, etc.

21.2 Any uniform or related equipment damaged or destroyed while an
employee is acting in the performance of his offigpial duties shall be
replaced by the City at no cost to the employee, provided that same is
not the result of his own negligence. Shoes or boots damaged or
destroyed shall only be replaced if they are nonporous leather. The
City agrees to inspect all personal protective equipment annually for

11




fit and condition. Said inspecti |
safety gear replacement planning. |

on shall be d

2:0958 Any employee who shall have
eyeglasses, U.V. shielding sunglasses, false t
personal clothing, including shoes, or wristwat
the performance of his assigned duties,
or replaced (whichever is least costly)

of the repair or replacement shall not exceed
($100.00) . To qualify for such compensation,
have been the result of normal wear and tear, 1
the part of the employee, or failure to use o
equipment when it has been provided by the
compensation must be supported by reasonable proo
be reported to the City within 10 calendar days o

damaged or by

by the cil

21.4 The City agrees to ensure the airport aut
gear for the airport personnel as
and/or NFPA standards.

21.5 The City will continue to purchase new 1
turn out gear that meets NFPA requirements. i
- bunker gear” will not be issued to employees.
rule is for temporar
cleaning gear.

Y use while ordering repl

The City and the Union understand that a sen
There
to provide each station with a heavy-duty wal
The C
provide each employee with one regular sheet, g

disease can be spread by soiled uniforms.

laundering uniforms at the

stations.
one pillowcase.
dishtowels.

addressed in the Standard Operating Procedures.

Each station shall be provid

ARTICLE 22 - PROHIBITION OF STRTK

h

required urg

T

The guidelines will be determine

ocumented for use in

oken his Prescription
eeth, partial plate,
ch, while engaged in

shall have the same repaired

ty. The maximum cost
- one hundred dollars
the damage shall not
legligence, misuse on
roper eye protection
City, Claims for
f of damage, and must
I the damage.

hority provides crash
ider FAA regulations

ightweight structural
le City agrees ™“used
he exception to this
acement gear or for

|

ious illness and/or
fore the City agrees
sher and dryer for
ity also agrees to
ne fitted sheet and
d with a supply of
i by the Chief and

g

KES

22,1

engage in, or condone any strike, slow-down,
regardless of the reason for so doing.

447.505 and 447.507, Florida Statutes.

12

Neither the Union nor any of its office
employee covered by this Agreement will instigat
cq
work, or any intentional interruption of the opezl
Any viola
shall subject the violator to the penalties provi

2r's, agents, or any
2, promote, sponsor,
ncerted stoppage of
rations of the City,
tion of this Article

lded for in Sections




ARTICLE 23 - WORKING OUT OF CLASSTIFICATION

D8] Any member of the bargaining unit who lig required to accept
the responsibilities and carry out the duties pf a position or rank
above that which he holds shall be compensated |at the higher rate of

pay applying to that position while SO acting, in accordance with
current practice.

23..2 All acting time shall be paid quarterly.

ARTICLE 24 - DUTIES

24 .1 Employed as full-time professional fireflighters for the City,
it will be each member's primary responsibility to provide for the
prevention and extinguishment of fires, delivery| of emergency medical
care and the protection of life and property.

24.2 Employees of the Fire Department shall| not be required to
perform duties which require the professional licensing of an
individual in order to perform a specific job or task with the
exception of Emergency Medical Technicians and Paramedics. These
tasks or duties must also be of the nature of requiring a specialized
training and competence by the licensed individuall .

24 .3 Employees of the bargaining unit shall| not be required to
assist in the search for, or removal of, any |bomb, reported bomb,
explosive, or incendiary device which requires | the expertise of an
explosives expert. Employees may volunteer for] such assignments if
they are requested to do so by the explosives expert.

ARTICLE 25 - HOURS

25510 The normal tour of duty for this Agreement shall be a 24 hour
period, from 0730 to 0730, and then off for 48 hours. Under the
provisions of the Fair Labor Standards Act, the City has defined the
work period as 27 days in length, consisting of| 204 hours. For the
purpose of the Fair Labor Standards Act, the use of accrued leave
shall be counted as time worked.

ARTICLE 26 - INSURANCE

26.1 It is understood that the Union will contjinue to purchase and
administer group medical insurance coverage for members of the
bargaining unit, from a qualified carrier of the Union's choice.

13




26.2 Effective October 1,
year 1999-2000, the City will contribute -each
provider, an amount per covered employee up to
member and $191.20 for each member electing dep
subsequent contract yYears, the City agrees to in
contribution to the Firefighter's insurance plan
City's comprehensive plan is increased or decreas
renewal. However, in no event will the City pay
required by the Union's provider.

1999,

26.3 It is agreed that City contributions for
not commence until he has met the same condition
apply to the City-administered plan. It is alsd
shall continue to make contributions of FrEty
employee coverage for all retired members of the

26.4 It is agreed that monthly contributions
insurance plan will be paid directly to the quali
fund selected by the U
to be provided by the Union, which specified s
coverage for each member of the bargaining unit.
issue the monthly check for group medical

26.5 In addition to any 1life insurance cover
the City agrees to provide $20,000 of term 1if
member of the bargaining unit.

ARTICLE 27 - VACANCIES AND PROMOT]

and for thé

nion, based on verifiable s

33
practical after the first pay period of each mont]

balance of contract

month to the selected

M

$178.36 per individual
endent coverage. For
trease or decrease its
by the percentage the
sed at the City's last

more than the premium
|

any new employee will
s of eligibility that
agreed that the City
percent (50%) of the
bargaining unit.

Lo the group medical
fied carrier or trust
nrollment information
ingle or family unit
The City agrees to
lsurance as soon as
n.

Age required by law,
e insurance for each

TONS

27.1 When a permanent vacanc
filled within thirty (30) days of the vacancy,
agreed extension of the official severance of th
member from the Fire Department,
provided to the Union by the City.
in accordance with established proce

Filling eof a
dures.

The City and the Union agree the current examinal
are accej
Any technical
must be made at least six (6) months prior to t}

procedures, as outlined in S.0.G.
agreement and shall not be changed.

3«7

will be a one-year advance notice of any subst
test.

The following two changes shall be made to the cux

examination and promotional procedures:

14

Y occurs in any pq

unless priox

bsition, it shall be
Oor upon a mutually
vacating department
written notice is
1 vacancies shall be

B
L

6

1

tion and promotional
bted as part of this
changes to the test
le test date. There

dntial change to the

rent language in the




Delete, ™“a proposed chan
S.0.G4 317 €.

ge will be initiated a

Add, should the number one (1)
the employee shall be advised by
the promotion being announced.

candidate not re

27 .2 To expedite the process
Support” to the entire gk,
a hiring preference for medics.
work with the Medical Director
prospective medics. The number o
of a solo paramedic and
by the Fire Chief.

of

The Union and ¢

f employees p
/or apprentice paramedic

ARTICLE 28 - PERSONNEL REDUCTI

E

the Fire Chief‘

implement
the Union and City

to establish 4

a later date” from

2ceive the promotion,
in person, prior to

ing “Advanced Life
agrees to establish
ity further agree to
review process for
erforming the duties
will be established

DN

28,0 Reduction in force by lay-off shall be i
with the employee with the least seniority be
Lay-off shall include the right of senior membe
unit in higher ranked positions to "bump,

Recall shall be in reverse order of lay-off and n
be hired until all members of the bargaining unit

returned or given the opportunity to return to won

28 .2 Notice of recall shall be sent by cert
appropriate manner, to the laid off member, with
at his last known address. 1If the member fails tg
(5) working days from the date of receiving th
signifying his intent to return to work within an
he shall be considered to have quit. Recall ri

shall expire two (2) years from the date of lay-off.

28.3

caused by the mail's loss.

28.4 There shall be no reduction in force affec

positions unless prior written notice is provided f

ARTICLE 29 - GRIEVANCE PROCEDUR

' or roll
bargaining unit in lower classifications who pos

q

Loss of mail by the postal service will e3
the employee's recall rights, by an amount of timé

n order of seniority
ing laid off first.
rs of the bargaining
back members of the
gess less seniority.
» new employees shall

on lay-off have been
k.

]

ified mail or other
8 COpy to the Union,
respond within five
e notice of recall,
other five (5) days,
ghts for any member

ktend all aspects of
equal to the delay

D

ting bargaining unit
L0 the Union.

]

LET

defined as
terms and

2i9..1. Any grievance,
violation of the

conditions

15

a claim read
of thil
systematically follow the grievance procedure as o1

onably based on a
s Agreement, shall
itlined herein. Any




grievance filed shall refer to the provision pr provisions of the
Agreement alleged to have been violated and shall adequately set forth
the facts pertaining to the alleged violation.

29.2 Step 1: The aggrieved employee(s) or |Union representative
shall present a written grievance to their Division Head. Any
discussions shall be informal for the purpose of| settling differences
in the simplest and most direct manner. The Divilsion Head shall reach
a decision and communicate same in writing to the aggrieved employee
and the Union within 10 calendar days from the date the grievance was
presented to him. The written reply shall statle the grievance, the

decision by the Division Head, and the reasoh for reaching that
conclusion. |

Step 2: If it is not settled satisfactorily at Step 1, the
aggrieved employee or the ‘Union within 10 calendar days shall forward
a final written version of the grievance to the Fire Chief. The Fire
Chief shall meet with the aggrieved employee, who may be accompanied
by a representative from the Union, within 10 |calendar days after
receipt of the grievance unless such time is utually extended in
writing. The Fire Chief shall obtain the facts and forward his
decision to the aggrieved employee and the Unien no later than 10
calendar days following the meeting date.

Step 3: If the grievance is not settled |in the second step,
the grievant or the Union shall, within 10 calendar days after receipt
of the Step 2 decision, present the written grievance to the Personnel
Director. The Personnel Director shall investigate the alleged
grievance and shall meet with the aggrieved employee within 10
calendar days after receipt of the grievance. The grievant may be
accompanied at this meeting by a Union representative. The Personnel
Director shall obtain the facts and forward his recommendations to the
City Manager and the Union within 10 calendar daype after the meeting.
The City Manager shall have 10 calendar days to |consult with any of
the parties involved and render a decision in writing to the grievant
and the Union. -

Step 4: If a grievance has not been satisfactorily resolved
within the grievance procedure, either party may request arbitration.
A request for arbitration must be made in writing within 10 calendar
days of the decision rendered in Step 3 of the progcedure.

The Federal Mediation and Conciliation Service sHall be requested by
either or both parties to provide a panel of arbitrators. After the
panel is received from the FMCS, the representatilve of the Union, or
the employee, as the case may be, and the City shall meet and
alternately strike names until one arbitrator nemains. The named
arbitrator shall be selected as the impartial arbitrator. The

16




party requesting arbitration shall strike the f
this striking of names, either party, the Union
FMCS to provide another impartial neutral panel
Notwithstanding the provisions of this section,
than outlined above may be mutually selected b
arbitration proceeding.

The arbitrator shall have the jurisdiction and tH
grievance as defined in this article and to rende
final and binding wupon the parties, as req
arbitrator in rendering his degision, shall K
change, amend, add to, subtract from or otherwis
this agreement or any part thereof or any ame
question concerning arbitrability will be decid
selected to hear the grievance.

Each party shall bear the expense of its own w
representatives. The parties shall equally shan
impartial arbitrator. Any party requesting a cd
of such arbitration hearing shall be responsible

29.3

Rules of Grievance Processing:

A. A grievance must be brought forth

grievance arises,
his Division Head (Step 1) within 10 ¢
has knowledge of this grievance.

The time limit at any stage of the gr
be extended by written mutual agree
involved at that step.

The grievance presented at Steps 2 and
signed by the aggrieved employee
representative presenting it.

dated,
Manager,
grievance

and signed by either the Fir
as appropriate. In the
regulting in

of said grievance.

When a written grievance is

thereof in writing.
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E. In the event a
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e Union in writing,
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Grievances not advanced to the highen
limit period shall be deemed perm
having been settled on the basis q
recently given. Failure on the
representative to answer within the ti
any step will entitle the employee tqg

step.
F. When a grievance is reduced to writirsg
forth:
i A complete statement of the grig
which it is based.
2. The section or sections of this
have been violated.
35 The remedy or correction requeste
4. If the employee decides not to ¢
Union, any adjustment of the gr
inconsistent with the terms
bargaining agreement. Further,
given reasonable opportunity to
meeting called for the resolution
G. The parties shall attempt to agree 1

statement of the dispute to be arbi

hearing. In the event of failure o
agree,

of Section 29.1.

the arbitrator shall confine |
the written statement of the grievancsg

step within the time
anently withdrawn as
bf the decision most
part of the City's
me limit set forth 4in
> proceed to the next

lg there shall be set

rvance and facts upon

Agreement claimed to

H.

€ represented by the
ievance shall not be
of this collective
the Union shall be
.~ be present on any
of such grievance.

n writing as to the
krated prior to the
I the parties to so
Nis consideration to
? Ppursuant to Step 2
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ARTICLE 30 - FIREFIGHTERS' PENSION AND RETIREMENT PLAN

30.1

In addition to sums presently being paid

contribution to the Firefighters' Pension Trust F

that it will continue to credit employees hired
with an amount equal to five (5) percent of e
contribution to the Firefighters' Pension Trust
Section 23-80 (A)

20.2 The City agrees that it will increase its
Firefighters' Pension Trust Fund in an amount su

increase in pension benefits whereby the definitio

earnings is amended to provide as follows:

18

(2) of the City of Melbourne Cod

by the City as its
und, the City agrees
brior to May 9, 1978
Aarnings as a member
Fund as provided in
e .

]

contributions to the
ificient to allow an
n of average monthly

1




Average monthly earnings means one—twel%th of the
arithmetic average of annual earnings for the five
(5) highest consecutive calendar years of| service of
the ten (10) calendar years immediately pﬂeceding the
retirement or termination of a member.

This change will become effective 10/1/8s8.

30.3 The parties agree that the City shall amend the Firefighters:
Pension Trust Fund to provide that the pengion multiplier will
increase to 3% for a participant who is in the mploy of the City on
or afiter Octocber 1, 1995, Additionally, the pdrties agree that the
employee contribution will be 4.75%.

The parties also agree that the City shall amend the Firefighters'
Pension Trust Fund to change the normal retiremen eligibility for all
members to 25 years of service regardless of age or age 62 with any
amount of service (provided, however, that those rarticipants employed
prior to May 9, 1978, shall continue to be |eligible for normal
retirement after age 50), and to change early retirement eligibilikty
to age 50 or 20 years of service.

The parties agree that the City shall amend the
Trust Fund to create a Deferred Retirement Optiop Plan (DROP). Each
employee will become eligible for the DROP | upon their normal
retirement date. The DROP will have a maxhimum of five years

participation for each member and shall be similar to the DROP Plan
adopted for other City employees.

irefighters’ Pension

30.4 The parties agree that the City shall amend the Firefighters
Pension Trust Fund Ordinance to provide a new section on "Variable

cost of living adjustment™ by creating an "ENHANCED BENEFITS ACCOUNT. "
Each member that is receiving either a normal |or early retirement

shall receive a supplemental (lump sum) retlirement benefit in
accordance with the following provisions:

A. On March 1 of each year the ampunt available for

supplemental retirement benefits shall| be determined to be
the sum of:

1. Fifty percent (50%) of the amount |by which the Plan's
net investment income (gross investment income less
all costs associated with the investments) exceeds the
Plan's investment objective of an| eight percent (8%)
yield for the preceding fiscal yeayn, and

2. Fifty percent (50%) of the amount by which the premium
taxes collected and distributed by the State pursuant

19




to Section 30 - 43 of the helbourne City Code

(hereinafter referred “to as "Premium

Tax

Distribution") exceed 5.6% of covéred payroll for the

Members during the preceding fiscafl

The investment objective and the percentage of
payroll shall hereinafter be referred to as the

Rates.®

year.

covered
"Benchmark

If the sum pursuant to the calculation [in (A) above results
in a positive amount, said supplemental retirement funds,
shall be credited to the Enhanced Benefits Account as of
April 1 of each year and used to provide supplemental

retirement benefits as follows:

1. Supplemental retirement benefits are only payable to

Members retired as of the preceding

September 30.

2. The supplemental retirement benefits balance shall be
allocated among the eligible Retilrees based upon (a)
the number of full months of retirement during the

preceding fiscal year and (b) in
amount of each Retiree's actual
benefit.

proportion to the
monthly retirement

3. The amount of the annual suppllemental retirement

=

benefit shall be determined by the

Pension Trust Fund

Board in an actuarially sound manner and shall be

limited to the amounts availablle
Benefits Account.

in the Enhanced

In the event any undisbursed funds remain in the Enhanced
Benefits Account after payment of the |annual supplemental
benefit such excess shall be carried forward to the next

year. The parties agree that any funds
the Enhanced Benefits Account shall |

carried forward in
be credited with

investment earnings achieved by the [Pension Trust Fund

attributable to said funds.

- In the event that any question regarding
these paragraphs arises, the partieg
decision of the Firefighters' Pension
shall control.

20

the application of
agree that the
Trust Fund Board



ARTICLE 31 - SEVERABILITY CLAT

3.0a0 If any provision of this Agreement, or th
provision, should be rendered invalid by the fij
of competent jurisdiction, the remaining parts!
Agreement shall remain in full force and ef
invalidating action occurs, the Union and Employ
as possible and agree upon a replacement article

ARTICLE 32 - BINDING AGREEMEN

ISE

ffect.

€ application of such
nal

action of a court
Or portions of this
If such an

rer will meet as soon
or articles.

[T

321

This Agreement shall be binding on the sy

iccessors and assigns

of both parties hereto, and no provisions, terms, or obligations
herein contained shall be affected, modified, altered, or changed in
any respect whatsoever by the consolidation, merger, annexation,

transfer, or assignment of either party hereto, o
altered, or changed in any respect whatsoever }
kind of ownership or management of either party ¥
geographically or otherwise in the location or
either party hereto.

ARTICLE 33 - EDUCATION

33 .1
Firefighters to further their education.
availability of budgeted funds, provide a grant,

exceed the prevailing credit hour rate for eitl
Un1

graduate
Florida,

courses, as appropriate, at the
for any accredited courses not funded by

have been completed by an employee if the follow

met.

A. The course is a required part of a deg
job related.

B. Approval to attend is obtained by thg
attendance.

C. A final grade of "C" or better is earn
courses.

D. A final grade of "B" or better is

courses.
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)y any change of any
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Ly agree to encourage
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in an amount not to
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lversity of Central
other sources, which
ing requirements are

jree program that is
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2 employee prior to
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The costs for books and other fees

educational institution shall be borne
one hundred

required
by the Cif
($100) dollars per approved course.

In the event an employee covered by this Agreemd
employment after receiving a tuition grant for

the employee will be required to refund to the Ci
of the grant.

sliding scale:

Within one year: 100% of grant
Within two years: 75% of grant
Within three years: 50% of grant
Within four years: 25% of grant
After four years: 0% of grant

Approval or disapproval for attendance shall be
Fire Chief.

final.
33.2 Where the best interests of the City are
seminars, or classes for the employees covered

- actual costs incurred shall be borne b
City . The City shall pay meals for all mandat
certification courses requiring travel in excess
miles and requiring attendance prior to 8:00
attendance later than 5:00 P.M.

33.3 All of this education must be earned whil
receive the above stipulated benefits.

33.4

a) All Certified Emergency Medical Techni
F.A.C. 64E-2008)
year for this certificate.

b) All certified Emergency Medical Techni

I as certified by the Medical Director

per year differential.

Such refund shall be computed ba

His decision concerning sub-paragrajy

y the City

will receive a diffen

or assessed by the
Ly up to a maximum of

%nt leaves the City's
any approved course,
Ly a pro-rated amount
sed on the following

the decision of the
bhs A and B shall be

served by schooling,
by this Agreement,
r as approved by the
pry education and/or
of one hundred (100)
A.M. and requiring

¢ a City employee to

¢ians (as defined in

ential of $1250 per

'ians who become EMT
shall receive $1750

d

c) All employees licensed as a Paramedic (as defined 1in
F.A.C. 64E-2.009) will receive $2000 per year
differential.

d) All licensed Paramedics receiving Solo |status (as approved

by the Melbourne Fire Departments Meq

functioning as a Solo Paramedic will
year differential
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lical Director) and
‘receive $4,000 per




Differential payments as set forth in subpara@raphs & B, € & 4
above shall not be cumulative and each employee shall only receive

one differential payment at the highest leyel for which they
qualify. |

In addition, the City will pay the biyearly (every two vyears)
recertification fee of Certified Emergency Medical Technicians and
Paramedics.

Re-certification training for Emergency Medi¢al Technicians and
Paramedics shall be provided on duty. Should| the need arise for
employees to ride with another agency to | obtain the needed
experience with advanced life support, such time shall be done on
duty as manning permits.

33.5 Job-Related Schooling - Individuals requesting time off to
attend a job-related class provided for herein, - g EMT/Paramedic,

fire technology, will be approved, provided the following conditions
are met:

A. Personnel needing time off to attend approved job-related
classes will be required to use a standby. Partial
vacation will be approved provided [it does not reduce
manning of companies below minimum.

B. The requesting individual will return to duty following the
class.

C. Personnel attending school at the Fire Department's request
will not be required to use standby or vacation procedures.

D. Personnel attending EMT and Paramedic school by their
request and at the City’'s expensf, shall be held
accountable for completing the course. For those
employees that do not complete the EMT| or Paramedic course
because of failing grades, expulsion, or by not completing
the course requirements will be requiged to reimburse the
City the cost of tuition and books for the course.

ARTICLE 34 - VACATIONS

34.1 Twenty-four hour shift employees of the bargaining unit shall
be eligible for vacation with pay if they have| been in continuous
employment with the City on September 30, 1987, in| accordance with the
following schedule:
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One through five years

—————————— Five shify
Six through nine yearg---------- Six -shiftsg
Ten through fourteen years------ Eight shif

Fifteen years or more

Eleven shil

Vacation 1leave not taken

in any one year ma
follows:

Under ten years service
Over ten years service

Twenty-four hour shift employees of the bargaini

after October 1, 1987 shall be eligible for
accordance with the following schedule:

One through Eive yearg-----cssse Five shift
Bl Chrough fiine yoorg-—--samsss Six shifts
Ten through twenty yeargs-------- Eight shif

Twenty-one years or more

Eleven shi

Vacation leave not taken in any one year may
follows:

Under ten years service---------
Over ten years service

Up to 1,44
The number of employees allowed off per shift is

2 Lieutenants
2 Drivers
4 Firefighters

However, the total number of solo
combination of Lieutenants,
exceed three.

paramedics
Drivers

ARTICLE 35

SICK LEAVE

354

with no maximum accrual amount. Sick leave shall
basis of 1 hour for each hour used.

35.2 In the event that
illness, the employee

sick leave
shall notify his duty

one-half hour prior to his required starting time.
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Up to 720 ¥
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and Fire

Sick leave shall accrue at the rate of 12

is requi

S (120 hours)
' (144 hours)
ts (192 hours)

fts (264 hours)
|
y be accumulated as

0 hours maximum
0 hours maximum

ng unit hired on and
acation with pay in

(120 hours)
(144 hours)
s (192 hours)
fts (264 hours)

=]

be accumulated as

lours maximum
D) hours maximum

s follows:

fllowed off, in any
fighters shall not

hours per month,
be charged on the

red for personal
station at least




35 .3 Sick leave becomes effective upon the
month's employment.

35.4 All sick time accumulated prior to the

this Agreement shall be retained by the employee.|

35.5 Sick leave
regular work day,

shall be charged only agai
and shall not be

charged |
pre-arranged overtime work and unscheduled call

completion of one

ieffective date of

nst an employee's
for absences on
-in overtime work
rerted to vacation

days. Sick leave, once taken, may not be convy
leave.
|
35.6 Employees with a sick leave accumulatidn of two hundred
forty (240) hours or more may convert twenty-fpur

sick leave to twenty-four (24)

hours of wvacati

(24) hours of
o leave once per

quarter as long as no sick leave has been used duFing that quarter.

For the purpose of this article,
October 1 and ends on December 31.

the first quarter starts on
\

35:7 Any employee covered by this Agreement who| works a full year
and does not use any sick leave within that period (October 1
through September 30) will be allowed to convert an additional
twenty-four (24) hours of sick leave to twenty-filour (24) hours of
vacation leave.

ARTICLE 36 - UNUSED SICK LEAVE
36.1 If a member dies while an active member of the Fire

Department, his beneficiary or estate will receive
all hours of unused sick leave at his current houi

362 An employee shall be entitled to receive

upon his retirement for a period of time equal
accumulated sick leave at hi
Retirement is defined as an employee's tert

employee's unused,
pay.
employment for retirement under the provisions
Firefighters' Pension Trust Fund.

ARTICLE 37 MANAGEMENT RIGHTS

375l
and manage its affairs in all respects
responsibilities,
not officially abridged, delegated,
are retained by the City,

or modified
provided that actions

are not in conflict with the provisions of this Ad
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reement.




