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ARTICLE 1 - PREAMBLE
il This Agreement is entered into by and &
Melbourne, Florida, hereinafter referred to as
1951, International Association of Firefighters,

to as the Union.

1.2 It is the purpose of this Agreement to 4
harmonious relations between the City and the Un
equitable and peaceful adjustment of differences |
to establish proper standards of wages, hours, and
employment.

ARTICLE 2 - RECOGNITION

2 The City recognizes the Union as the e
agent for the purpeses of collective bargaining f
the unit described below:

etween the City of
the City, and Local
hereinafter referred

chieve and maintain
ion, to provide for
thich may arise, and
other conditions of

kclusive bargaining
or the employees in

INCLUDED: FIREFIGHTERS, DRIVER/ ENGINEER$, FIRE
LIEUTENANTS, PARAMEDICS, (FIRE/MEDICS,

DRIVER/MEDICS, LIEUTENANT/MEDICS) AND
PRECEPTORS/FIELD TRAINING OFFICERS.

EXCLUDED: FIRE CHIEF, ASSISTANT FIRE CHIEFS, TRAINING
OFFICERS, BATTALION CHIEFS, FIRE MARSHALS| FIRE
CAPTAINS, INSPECTORS, PRE-PLAN OFFICERS, $ECRETARIES,

AND CLERICAL EMPLOYEES.

2
o)

ARTICLE

— EMERGENCY LEAVE DONATI(

NS

3. The parties agree to continue the pelicy of

make voluntary contributions of accrued vacation 14
or injury
have exhausted all of their own sick, vacation or ot

employees who, through extended illness

ARTICLE 4 - PAYROLL DEDUCTIONS

ol The City agrees to deduct, once each
assessments, and contributions to the Firefighters

amount certified to be current by the Treasurer of f

the pay of those employees who individually reques

Director of Personnel that such deductions be madel
of deductions shall be remitted by the City to th
This authorization shall remain in full ford
[

Unien.

the term of this Agreement. The wcentributions

allowing members to
pave for the use of
/ recovery periods,
her type of leave.

pay period, dues,
‘benefit fund in an
he Local Union from
t in writing to the
The total amount
le Treasurer of the
e and effect during
lo the Firefighters




benefit fund will be collected from the same p3
presently used for dues deduction. The parties
City implements its new payroll/personnel systery
slot becomes available, the Union may request to u
provided it pays any associated costs which may
use.

The City's remittance will be deemed correct if th
written notice to the City within 30 calendar day
is recellved. If the Union feels that the remittad
reason(s) for that belief shall be so stated in the

4.2 The Union will indemnify, defend, and hol
against any claim made and against any suit instit
on account of any action taken by the City, or &
good faith reliance upon forms or documents provi
the City, regarding payroll deductions.

Sao Any employee wishing
deduction of union dues and contributions to the
fund may do so by providing no less than thirt
notice to the Union, reflecting that a copy has
City.

ARTICLE 5

5. 1 Bhe City and
discrimination against

the Union agree that
any employee because of

religion, sex, age, national origim, or handicap (i

not interfere with the duties to which assigned)
factors or artifieial barziers.

14

9z 2 The'City and the Union agree that the use
pronouns to indicate employees of the
interpreted to mean both male and female employees

in the interest of readability and follows the prop

and furtther that
interpreted to be,

such wusage 1is not
sexual discrimination.

ARTICLE 6 UNION BUSINESS

6.1
off for all meetings which shall be mutually set

Union, and this time off shall be without loss of joF:

6.2
agenda,

If a matter of IAFF business is on the Me
one member of the negotiating team may

I,
se an additional slot

=

i

lce is incorrect,

te eancel his authoel

— NON-DISCRIMINATION|

1

bargain

intended, |

Up to 3 members of the negotiating team sH

yroll deduction slot
agree that when the
and an additional

be required for its

Union does not give
s after a remittance

the
¢ written notice.

ld the City harmless
hited against the City
by of ite agents, in
ded by the Union to

Fization for payroll
Firefighters benefit
y (30) days written
been provided to the

there shall be no
race, color, creed,
f such handicap does
and other non-merit

of masculine gender
fing uwhit shall be
that such usage is
Er rules of English,
nor shall it be

all be allowed time
by the City and the

1y .

Joourne City Council

attend the Council




meeting, while on duty and without loss of pay,
approval of the Fire Chief. Member will be requi
in order to respond to emergency calls.

6.3 City and the Union agree to establish a timel
members,| acting in an eofficial capacity, time off|
Council meetings, County Commission meetings, me
Legislature, Pension Trustee Schools and/or other
and meetings as may be required from time to time.
be established by voluntary contributions of accru
the employees and will be administered in the same
Employees approved off utilizing the union time P
Lo two (Z) personnel per shift.
minimize overtime caused by the utilization of the

6.4 Should a member of the Bargaining Unit, se
capacity, with a City/Municipal Board or on a sta
time off to perform official duties or attend a me
shall be without loss of pay and benefits nor shall
against the union pool.

ARTICLE 7 - BULLETIN BOARDS

sl The City agrees to furnish and maintain
bulletin boards in convenient places in each stati
be used by the Union. The Union shall limit its po
bulletins to such bulletin boards.

g No material, notices, or announcements sha
Union -which contain anything politically partisan
anything adversely reflecting upon the City
employees, or management.
of public records.

ARTICLE 8

PREVAILING RIGHTS

gl 1 All benefits and working conditions enjoyed
the time this Agreement takes effect which are nd

| space

The foregoing does not |

with prior written

ked to carry a radio

pool to allow union
duty to attend City

etings of the State
educational seminars
' This time pool will
ed vacation leave by
manner as comp time.
bol shall be limited
The union will wofrk with the Chief to
Lnion time pool.

fving in an official
nding committee need
eting,

such time off
the time be charged

for suitable
on and work area to

BEting of notices and

1 be posted by the

or controversiial or
of Melbourne, its

breclude the posting

;by the employees at
t included in this

Agreement, and which are in writing and known to management, and which

do not infringe upon management rights as stated irn
Agreement, shall be presumed to be reasonable and pxr
be changed arbitrarily or capriciously.

Article 37 of tiis
oper, and shall not



ARTICLE 9 - RULES AND REGULATION

IS

9.1 There shall be an Employee Management Comm
the City of Melbourne Fire Department which shall d

Three members shall be appointed by the Union and

This con
than semian

appointed by the Chief of the Department.
mutually agreeable times, but not less
of this

committee will be to discuss problems a
mutual understanding on matters concerning de
regulations, policies, and procedures. Grievance

which are subject to the collective bargaining p
made a part of these discussions. Meetings shalll
informal basis. This committee will function in
only. All memoranda not incorporated in
guidelines within one year from its issue date sh
Copies of all understandings shall be furnished to
his review prior to implementation.

ARTICLE 10 - COURT TIME

Nl Any employee required to appear in co
deposition, while in an off-duty status, as a resu
during the employee's official duties, shall be co
one-half times his regular hourly wage from the tim
until the time he returns to his home.

1002 Employees will be entitled to a
current rate of reimbursement as prescribed by Ci
from employee's place of permanent residence fo
appearance, unless a travel fee 1is paid by sai
transportation is provided by the City.

10, 3 All witness, subpoena, and deposition fed
such court appearances shall be endorsed to be paya

10.4 The City agrees te continue the current pra
employees from duty,
the day prior to their summonsed jury duty.

ARTICLE 11 - OVERTIME PAY

110 In the event that the need for overtime
Fire Department because of emergency, sickness,
conditions,

pay.

the |

mileageg

with no loss of pay or benefij

overtime shall be paid at 1 1/2 time$

ittee established in
onsist of 6 members.
| 3 members shall be
mittee shall meet at
nually. The purpose
nd attempt to reach
partment rules and
s and other matters
rocess shall not be
be conducted on an
bn advisory capacity
standard operating
n11 become obsolete.
the City Manager for

urt or to give a
It of action arising
npensated at one and
e he leaves his home

> allowance at the

ty Ordinance to and
r a required court
d court, or unless

s by employees for

ble to the City.

ctice of excusing
[, at 1930] hours

should occur 1in the
or other unforeseen

5 the basic rate of




ARTICLE 12 - CALL BACK PAY

12. L All employees covered by the terms of thi
called back to work while off duty shall be paid
pay at the employee's overtime rate as provided in

12.2 Employees covered by the terms o©of this
required to remain on duty in excess of their norma

be compensated at the employee's overtime rate ag

Agreement.

12.3
her duty station to pick up necessary personal p
ahd will|end Upon notification toe leave the duty st

ARTICLE 13

SHIFT EXCHANGE

1301 An employee may exchange shifts with employ
necessary approval of the Fire Chief or his de
exchange shall not interfere with the normal
Department, and shall not create an overtime situat
shall have no effect on the acting pay provisiong
and for all purposes the compensation paid shall K
scheduled employee as if he had actually worked the

ARTICLE 14 - DEATH IN FAMILY LEAV

g

Time on duty shall start upon the employeeg

s Agreement who are
minimum of 4 hours
rhis Agreement.

| Agreement who are
L tour of duty shall

e provided in this

arriving at his or
rotective equipment,
W 1on.

bes upon getting the
signee. The shift
operation of the
ion. Shift exchange
of this agreement,
e to the originally
shift.

(E

T, il In the event of a death in the immediate fa

the employee shall be granted 2 shifts off with pay].

the employee must travel more than 500 miles one
will be granted with no loss of pay.

14.2 The immediate family shall be defined as sp
the member, mother, father, brother, sister, grandp
or those of the member's spouse.

ARTICLE 15 - DRUG TESTING

15,0 The City and the Union mutually agree that

of unlawful drugs and other illegal controlled subs
danger to the employee, fellow employees, and the
is further agreed that the safety of public propef
placed at jeopardy if an employee is under the infl

mily of an employee,
In the event that
way, up to 3 shifts

buse and children of
arents of the member

the use by employees
tances constitutes a
general public. i
ity and equipment 1is
hence of drugs.




To allay public concerns regarding the use of dr
controlled substances by Public Safety employees,
danger to other employees in the work place,
agree

mutually

implemented.

1L

The annual physical examination given 4
Bargaining Unit will include a urinaly
presence of
substance.

Test samples will be collected at Empl

that
This procedure will apply to all drud

the

the following drug testing

any drug or other

hgs or other illegal

and to mitigate the
City and the Union
procedure will be
testing performed.

0 all members of the
5is to determine the
illegs

1 and/or controlled

oyee Health Services

or at the certified laboratory. Tests |will be conducted by
an ndependent laboratory corntracted by the City. The
original sample will be divided inffo three parts and
retained by the independent laboratory.| The first part will
be used for screening, the second fof confirmstion of a2
positive test result on the first pert}] amd the third part
will be retained for use by the empl@yee for independent
testing. An appropriate chain off custedy will be
established and maintained to ensure the accuracy of test
results. The following procedures shall apply as the chain
of custody: '

(a) Immediately after the specimen | is collected, the
person collecting the specimen shill also inspect the
specimen to determine its color and look for any signs
of contaminants. Any unusual finflings shall be noted
in the permanent record book.

(b) The person collecting the specimpn and the employee
shall- be present at the same | time during these
procedures. |

) The person collecting the spdcimen shall place
securely on the bottle an identifiication label which
contains the date, the employee [specimen number and
any other identifying information provided or required
by the agency.

(d) The employee shall initial the idehtification label on
the specimen bottle for the purpeosp of certifying that
it is the specimen collected from him or her.

(e) The person collecting the specimerny shall enter in the

permanent record book all information identifying the

specimen.
permanent
infermation.

record book next e

The cellection site person shall sign the

o the

identifying




(f) If the specimen 1is not immed
shipment, it shall be appropriate
temporary storage.

(g) While any part of the above

procedures is being performed,

station momentarily, the

shall be taken with him or her or
A positive test will result 1in a
laboratory.
of the original sample to be
independent laboratory of the employee's
the test will be paid by the City if
negative.
interview with the Fire
the Employee Health
rehabilitation will

Chief or an Ass
Nurse.

be offered

he may have.
positive test. To ensure the safety o
and other employees,
removed from active duty and be plac
leave, sick leave, or a leave of abs
annual and sick leave are extinguished.
successfully complete a rehabilitatig
subject to re-testing at least 2 times
next vyear; said tests to be in additi
given with the annual physical.

Upon reasonable suspicion (a rea
suspicion, supported by circumstances
in themselves to warrant a cautious m
accused man to be guilty) that an e
duty, or has reported for duty, under

unlawful drug or other illegal control
testing will be conducted on employees
believes there is a reasonable cause o
employee may be placing themselves or ¢

the influence of drugs and/or alcohol ]

an employee exhibiting erratic or
including ‘but not limited to: ch
absenteeism, unexplained or lengthy d
the day, chronic¢c irritebility, paranoia
unexplained or abrupt changes of an er

bl
the urine specimen and custody ddg
control of the person collecting 1
person collecting the specimen 1§
specims

Gas
Spectrometry confirmatory test of the on
At this time the employee 1
testdg

A positive result on the re-tqg

Outs]

thy
Assistance Program to help the employeeg|
Dismissal will not be 1ir

any employee test]

lately prepared for
ly safeguarded during

| chaifi oL custody
t 1is essential that
cuments be under the
the specimen. If the
aves his or her work
en and custody form

'shall be secured.

Chromatography/Mass
iginal sample by the
ay request a portion
d by a recognized
choice. The cost of
the test results are
st will result in an
i stant Fire Chief and
lde counseling and
lough the Employee
correct any problem
(posed for the first
E the genersl public
Ing positive will be
cd on either annual
frice without pay if
Those employees who
n program will be
at random during the
bri te~ that! which 1is

sonable ground of
sufficiently strong
an in believing the
nployee has been on
the influence of any
led substance. Drug
every time the City
r suspicion that the
thers at risk due to
An observation of
unusual behavior,
ironic lateness cha
isappearances during
, sharp mood swings,
ployee's appearance,




~J

The following holidays are those recognized

O 0010y 0w N

e T T T T =
VO — —

behavior, or unexplained inability to
duties will be reported to
immediate supervisor and
supervisory personnel must

employee appears
to require the employee to

require the written approval
designee. Testing will also
involved
testing will be limited only to the drive

leas
an

at
witness

submit to
of the
occur w

Employees who are using a

supervisory personnel.

|
to be under said influence.

in a workplace vehicle accident.

perform normal work
The
o one additional
1 confirm that the
The decision
| @ urinalysis will
Fite Chief or his
hen an employee is
This automatic
r of the vehicle.

drug lawfullly prescribed by a

physician are encouraged to notify the Employee Health Nurse

of that situation.

Employees who refuse to comply with
Article will be
including dismissal.

Cutoff values below which test results
"negative" are as follows:

DRUG DETECTION LEVELS
Marijuana 100 ng/ml
Cocaine 300 ng/ml
Methaqualone 750 ng/ml
Opiates 300 ng/ml
Amphetamines 1,000 ng/ml
Barbiturates 300 ng/ml
Benzodiazepines 300 ng/ml
Phenycyclidine 75 ng/ml

ARTICLE 16 - HOLIDAYS

New Year's Day (1°° of January)
Martin Luther King, Jr., Birthday (3]}

thg
subject to disciplinary

provisions of this
action, up to and

g$hall be reported as

' and observed:

' Monday of January)

President’s Day (3" Monday in Februa

ry)

Labor Day (1°° Monday in September)
Memorial Day (last Monday in May)
Independence Day (4" of July)
Veteran’s Day (11" of November)
Thanksgiving Day (Nationally recogni

ved holiday)

Day After Thanksgiving
) Christmas Eve (24" of December)
) Christmas Day (25th of December)




Y
N
w

17 el

and any other holiday declared by the City

in

A,

In

All appendices and amendments to this Agre
and signed by the parties
provisions of this Agreement.

. Employees scheduled to work on a holiday

. Employees

. Employees not scheduled to work on Janual

. Employees not scheduled to work on Janual

addition to their regular pay,

Employees not scheduled to work on a hol
work, will receive 12 hours straight
holiday.

at the rate of 1 1/2 times the employd
those hours actually worked.

not scheduled to work on a |
called in *to work, will receive 12 hou
for the holiday in addition to compensatf]
1/2 times the employee's hourly rate for
worked.

addition to their regular pay,
and who do not work will receive 12 hou

or may elect to bank 24 hours compen
holiday.

. Employees scheduled to work on January|

shall Dbe compensated at the rate o
employee's hourly rate for those hours a
elect to bank 24 hours compensatory time

but who are called in to work will recei
time pay or may elect to bank 24 hours ¢(
the holiday in addition to compensation
times the employee's hourly rate for |
worked.

Counci.l .
|
|
iday,
time

and who do not
pay for the

'shall be compensated
ke 's hourly rate for

loliday, but who are
rs straight time pay
ion at the rate of 1
those hours actually

ry 1, New Year's Day,
rs straight time pay
sBatory time for the

l, New Year's Day,
F 1 1/2 times the
rtually worked or may
| for the holiday.

ry 1, New Year's Day,
've 12 hours straight
rompensatory time for
it the rate of 1 1/2
those hours actually

ARTICLE 17 - APPENDICES AND AMENDMENTS

and shall be subjec

ement shall be dated
r to the applicable




ARTICLE 18 - TELEVISION SETS AND MICROW

AVE OVENS

18,1 The City shall continue to keep the tele
repair, making prompt repairs or replacement of €
All replacement sets shall be at least 20" color sd

18:2
employees agree to sign over the ownership of

currently in Stations #1, #2, #3, #4, #5, #6, and
to repair or replace damaged ovens promptly. A
shall be at least seven hundred (700) watts.

ARTICLE 19 - MANNING AND STRENGTH OF C

The City shall provide microwave ovens foi

vision sets in good
he sets as required.
5

each station.
the microwave
#7.

The
ovens
The City agrees

11 replacement ovens

DMPANTES

191 To provide the highest

agrees to establish and maintain minimum-manning le

quality of emergen
provide the best fire protection to the citizens off

cy medical care and
| Melbourng, the City
vels as follows:

Sterkden /1 = 1 1L, I B/E, 7 T/F
Truck Company 71-1 LT, 1 D/E, 1 F/F
Stmtion 72 - .1 0%, 1 D/E, Z F/E
Statien 73 - 2 LT, 3 D/E, 1 F/F
staticon /4 - 1 LT, 1 D/E, 2 F/F
Skatien 15 = 1 LT, Ik B/E, © F/F
statlen 76 = 1 LT, 1 D/E, 2 F/F
Sealtien 77 = 4 L7, 1L D/E, 2 Fip E
(During the term of this agreement the City reserves the right to
relocate the truck company at station 71 |to station 74 and

reassign minimum manning accordingly.)

If during the term of this contract the €ity estal

plishes and funds an

additional station, that station will be manfed with four (4)
additional employees Gl Lieutenant, 1L Drivef/Engineer, and 2
Firefighters).

In the event the City designates ALS engines, the C

engines shall be manned by a minimum of three (3) P

19.2 The City agrees that it will comply with

their associated rules covering manning of fire g
the firefighter safe

Certified Units,
two out)

specifiecally,
as it relates to the number of personn

scene of a structure fire prior to engaging in inte

fighting. Therefore, the City agrees to establish
procedures and commit to diligently work towards
the highest level of service to our citizens.

10

ity agrees that said
ersonnel.

and
ALS

all state laws
mpanies and all
ty standard (two in,
el assembled at the
rior structural fire
standard operational
rompliance, ensuring

€

q




19:3 In the event sufficient Firefighters
maintain the City's established minimum manning le
of apparatus may be taken out of service
manning level has been restored. It 15 further un
this reduction in manpower extend beyond four (4)
be used to restore the minimum manning.

ARTICLE 20 SAFETY AND HEALTH

2101 The City and the Union agree to cooperate t
in the promotion of safety.

20.2 One employee representing the Union shall
City's Safety Committee.

20.3 The parties agree that they will adhere to
the State of Florida relating to safety and health

20.4 When scheduling
conditions will

outdoor,
be a consideration.

non-emergency

20.5 The City agrees to establish a plan to ref
packs with automatic PASS alarm (Scott’s int
purchase an adequate number of spare air packs wli
years.

20.6 Subject to budgetary constraints as to tin
to treat the bay ~fleors with a non-slip coat]

appearance and further agrees to purchase electric
bay floeors and apron area. GFL woutlets shall
apparatus bay area and grounded cords will be prov
for safety.

an
untill

hj

e not on duty to
vels, affected units
the City reguired
Herstood that should
purs, overtime shall

b the fullest extent
fbe a member of the

1]l rules imposed by
bf Firefighters

activities, weather

lro fit the SCBA air
cgrated model) and
thin the next three

ing the City agrees
Ing for safety and
blowers to clean the
be installed in the
ided at each station

ARTICLE 21 - CLOTHING ALLOWANCE AND EQUIPMENT
2l All uniforms, protective clothing, or |protective devices
required of employees in the performance of thgir duties shall be

furnished without cost to the employees by the City

of underwear, socks, and shoes.
uniform items by November 1°t.

The City shall

Two dress short sleeve shirts

Three uniform pants

Two uniform shorts

Five two-button collared golf shirts
One job shirt

One leather belt

gLt

, with the exception
order the following




J

However, any of the above listed items may be $
uniform or uniform related items such as a badge,
coat, work shoes or boots, etc.

21.2 Any uniform or related equipment damaged o
employee 1is acting in the performance of his off]
replaced by the City at no cost to the employee,
not the result of his cwn negligence. Shoes
destroyed shall only be replaced if they are norj
City agrees to inspect all personal protective ed
fit and condition. Said inspection shall be dd
safety gear replacement planning.

|
L

23 Any employee who shall have damaged or brd
eyeglagses, U.V. shielding sunglasses, false td
personal clothing, inecluding shoes, or wristwatch,
performance of his assigned duties, shall have A{

replaced (whichever is least costly) by the City.
the repair or replacement shall not exceed
($100.00). To qualify for such compensation, the (¢

been the result of normal wear and tear, negligencd
of the employee, or failure to use proper eye protd
it has been provided by the City. Claims for

supported by reasonable proof of damage, and musy

City within 10 calendar days of the damage.

21.4
gear
NFPA standards.
2145
turn
when replacement 1is required to reduce fatigue
increasing the productivity of fire fighters.
bunker gear” will not be issued to employees.
rule is for temporary use while ordering
cleaning gear.

The City and the Union understand that a
disease can be spread by soiled uniforms.
to provide each station with a
laundering uniforms at the stations.
each employee with one regular sheet,
pillowcase. BEach station shall be
dishtowels. The guidelines will be

addressed in the Standard Operating Procedures.

The City al
one
provided

12

r destroyed while

brovided that same
br boots damaged
porous leather.

juipment annually for

The City agrees to ensure the alrport auth
for the airport personnel as required under FA

The City will continue to purchase new 11
out gear and leather turnout boots that med

Th
Th
repla

seril
Theref]
heavy-duty was
fig

determined‘

ubstituted for other
collar brass, winter

an
be
is
or
The

cial duties shall

cumented for use in

ken his prescription
eth, partisl plats,
'while engaged in the
he same repaired or
| The maximum cost of
bne hundred dollars
lamage shall not have
¥, misuse on the part
bction equipment when
tompensation must be
be reported to the

brity provides crash
A regulations and/or

ghtweight structural
't NFPA requirements
'and stress thereby
e City agrees “used
e exception to this
cement geat ©r for

ous illness and/or
ore the City agrees
her and dryer for
fo agrees to provide
ted sheet and one
with a supply of
by the Chief and

g
3




ARTICLE 22 - PROHIBITION OF STRIKES

22 1 Neither the Union nor any of its offigers, agents, or any
employee covered by this Agreement will instigafe, promote, sponsor,
eéngage 1in, or condone any strike, slow-down, doncerted stoppage of
work, or any intentional interruption of the op¢rations of the City,
regardless of the reason for so doing. Any violltion of this Article
shall subject the violatcr to the penalties provtided for in Sections

447 .305| and 447.507, Florida Statutes.

ARTICLE 23 - WORKING OUT OF CLASSIF[ICATION

281 Any member of the bargaining unit who is Hequired to accept the
responsibilities and carry out the duties of a p¢psition or rank above
that which he holds shall be compensated at the higher rate of pay
applying to that position while so acting, in acfordance with current
practice.

232 All seting Time shall be paid quarterly.

ARTICLE 24 - DUTIES

24.1 Employed as full-time professional firefighters for the CrEy:;
it will be each member's primary responsibility| to provide for the
prevention and extinguishment of fFires, delivery Jof emergency medical
care and the protection of life and property.

24.2 Employees of the Fire Department shall |not be required to
perform duties which require the professional licensing of an
individual in order to perform a specific jod or task with the
exception of Emergency Medical Technicians and Paramedics. These tasks
or duties must also be of the nature of requiring a specialized
training and competence by the licensed individual.

243 Employees of the bargaining unit shall |not be required to
assist in the search for, or removal of, any homb, reported bomb,
explosive, or incendiary device which requires the expertise of an
explosives expert. Employees may volunteer for |such assignments if
they are requested to do so by the explosives expert.

ARTICLE 25 = HOURS

25,1 ‘The normal tour of duty for this Agreement] shall be a 24 hour

period, |frem 0730 teo 0730, and then off for 48 hours. Under the
provisions of the Fair Labor Standards Act, the dity has defined the
work period as 27 days in length, consisting of P04 hours. For, the

purpose of the Fair Labor Standards Act, the use of] accrued leave shall
be counted as time worked.

13




ARTICLE 26 - INSURANCE

2.6 1 It is understood that the Union will cont]
administer group medical insurance coverage f
bargaining unit, from a qualified carrier of the Un

262 Effective Octeber 1, 2002, and for the baldy
2002-2008, the City will contribute weach monf
provider, an amount per covered employee up to $3
member and $355.47 for each member electing deper
subsequent contract years, the City agrees to incr
centriburien to the: Firefighter's insurance 'plan b
City's comprehensive plan is increased or decrease
renewal. For purposes of computing any cha
comprehensive plan the percentage change shall be
in the City’s HMO. However, in no event will thdg
the premium required by the Union's provider.

26.3 Bt 15 agreed that City contributiens fef a
not commence until he has met the same conditions
apply to the City-administered plan. It is also

shall continue to make contributions of fifty p
employee coverage for all retired members of the ba

26.4 It is agreed that monthly contributions 4
insurance plan will be paid directly to the qualif
fund selected by the Union, based on verifiable en
to be provided by the Union, which specified si
coverage for each member of the bargaining unit.

issue the monthly check for group medical ing
practical after the first pay period of each month.

26.5
the City’s Group Health Insurance Plan, the Union
City of |[their intent prier te October lst for a
April 1st the following year.

26.6 In addition to any life insurance coverage
City agrees to provide $25,000 of term life insurd
of the bergaining unit.

ARTICLE 27 - VACANCIES AND PROMOTI

Should the members of the Bargaining Unit]|

lnue to purchase and
br members of the
ion's choice.

hce of contract year
h to the selected
B2.76 per individual
dent coverage. Fer
case or decrease 1its
Yy the percentage the
i at the City's last
hige 1in the City’s
based on the changes
City pay more than

ny new employee will
lof eligibility that
hgreed that the City
crcent  (50%) of the
rgaining unit.

o the group medical
ied carrier or trust
rollment information
fgle or family wUnik
The City agrees to
urance as soon as

agree te metuDm Ee
agrees to advise the
h efifective date of

required by law, the
Ince - for sach member

27 .1 When a permanent vacancy occurs in any po
filled within thirty (30) days of the vacancy,
agreed extension of the official severance of the
member from the Fire Department, unless
provided) to the Union by the City. Filling of al
in accordance with established procedures.
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prior |

ONS

sition, it shall be
or upon a mutually
vacating department
written notice 1is
vacancies shall be
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The City and the Union agree the current examina
procedures, as outlined in $.0.G. 3. 17, are accey
agreement and shall not be changed arbitrarily. HE
the City agree to diligently work towards an ag
return promotional testing to in-house administra
changes to the test must be made at least six (6)
test date. There will be a one-year advance notid
change to the test.

The following two changes shall be made to the cud
examination and promotional procedures:

tion and promotional
bted as part of this
bwever, the union and
recable procedure to
tion. Any technical
months prior to the
e of any substantial

rent language in the

Delete, “a proposed change will be initiated atl| a later date” from
SLOL G I S C

Add, should the number one (1) candidate not receiye the promotion, the
employee shall be advised by the Fire Chisf, 1in Ppersen, prier ko ths
promotion being announced.

202 e expsdite +the process of implementing “Advanced Life

Support” to the entire city,
hiring preference for medics.
work with the Medical Director to establish a
prospective medics. The number of employees perf
a solo paramedic and/or apprentice paramedic wil
the Fire Chief.

the Union and City a
Lhe Unisn and CI

jrees to establish a
ty further agree to
| review process for
brming the duties of
l be established by

ARTICLE 28 - PERSONNEL REDUCTIO
2381 Reduction in force by lay-off shall be inl
with the employee with the least seniority bei

Lay-off shall include the right of senior member

unit in higher ranked positions to “bump, " or rellj

bargaining unit in lower classifications who possg

Recall shall be in reverse order of lay-off and no
be hired until all members of the bargaining unit
returned or given the opportunity to return to work

28.2 Notice of zecall shall be
appropriate manner, to the laid off member,
at his last known address. If the member fails to
(5) working days from the date of
signifying his intent to return to work within an
he shall be considered to have quit. Recall ri

shall expire two (2) years from the date of lay-off]

sent by certi
with a

receiving thd

order of seniority
g laid off  fiest.
5 of the bargaining
'back members of the
ess less seniority.
new employees shall
bn lay-off have been

fied mail or other
copy to the Union,
respond within five
notice of recall,
pther five (5) days,
yhts for any member

q
q




28.3 Loss of mail by the postal service will e
the employee's recall rights, by an amount of tim
caused by the mail's loss.

28.4 There shall be no reduction in force affed
positions unless prior written niotice is provided f

ARTICLE 29 - GRIEVANCE PROCEDUR

ktend all dispects of
e equal to the delay

ting bargaining unit
o the Union.

& ladim
of

291 Any grievance, defined
violation of the terms and

as a
conditiens

rea

grievance filed shall refer to the )
Agreement alleged to have been violated and shall
the facts pertaining to the alleged violation.

thi
systematically follow the grievance procedure as d
provision o]

:

§onably based on a

ls Agreement, shall
utlined herein. Any
r provisions of the

ladequately set forth

29 .2 Step 1: The aggrieved employee(s) or Union|representative shall
present a written grievance to their Division Hedd. Any discussions
shall be informal for the purpose of settling| differences in the
simplest and most direct manner. The Division [Head shall reach a

decision and communicate same in writing to the ag

the Union within 10 calendar days from the dat

presented to him.

decision by the Division Head, and the reason|
conclusipn.
Sjtep 2y IEf it 18 not settled satisfactod

aggrieved employee or the Union within 10 calendar
final written version of the grievance to the Fi

Chief .shall meet with the aggrieved employee, who 0
within 10 calenda
of the grievance unless such time is mutually exten

a representative from the Union,

Fire Chief shall obtain the
aggrieved employee and the
following the meeting date.

and forward
no later tha

faets
Union

Step 3: If the grievance is not settled in
grievant| or the Unmion shall, within 10 calendar d
the Step 2 decision,
Director. The Personnel Director shall
days after receipt of the grievance. The grievan
at this |meeting by a Unien representative.

shall obtain the facts and forward his recommen

Manager and the Union within 10 calendar days aftsg

City Manager shall have 10 calendar days to cons
parties involved and render a decision in writing
the Union.

L6

The written reply shall statqg

present the written grievan
invesg
grievance and shall meet with the aggrieved employd

Thg

grieved employee and
= the grievance was

the grievance, the
for reaching that

ily at Step 1, the
jdays shall forward a
e Chief. The Fire
lay be accompanied by
r days after receipt
ded in writing. The

kis decision to the
n 10 calendar days
the second steg, the

hnys after receipt of
ce to the Personnel
tigate the alleged
e within 10 calendar
[ may be accompanied

Personnel Director
Hlations to the City
er the meeting. The
hlt with any of the
\to the grievant and

1




Step 4: If a grievance has not been satjisfactorily resolved
within the grievance procedure, either party may re¢quest arbitration.

A request for arbitration must be made in writing
days of the decision rendered in Step 3 of the procq

The Federal Mediation and Conciliation Service sh

iwithin 10 calendar
edure.

%ll be requested by

either or both parties teo provide a panel of arbiftrators. After the
panel is received from the FMCS, the representatiye of the Union, or
the employee, as the case may be, and the Cfty shall meet and
alternatel strike names until one arbitrator rpmains. The named
arbitrator shall Dbe selected as the impartial arbitrator. The
party reguesting arbitration shall strike the Ifigst name. Pricr o
this striking of names, either party, the Union or City, may request

FMCS to provide another impartial neutral panel £
Notwithstanding the provisions of this section,
than outlined above may be mutually selected by

arbitration proceeding.

The arbitrator shall have the jurisdiction and the
grievance as defined in this article and to render
final and binding upon the parties, as required by
in rendering his decision, shall have no authorit
add to, subtract from or otherwise glter or suppls
or any part thereof or any amendment thereto. Any
arbitrability will be decided by the arbitrator s
grievance.

Each party shall bear the expense of its own wi
representatives. The parties shall equally share
impartial arbitrator. Any party requesting a copy
such arbitration hearing shall be responsible for if

om which to choose.
an arbitrator other
the parties to the

lauthority to hear a
a decision which is
law. The arbitrator
y to change, amend,
pment this agreement
' question concerning
elected to hear the

rnesses and its own
the expense of the
of the transcript of
Es cost.

29.3 Rules of Grievance Processing:

A. A grievance must Dbe Dbrought forth ag soon as it shall
reasonably have become known to exist|. In thel event a4
grievance arises, the employee must supmit a grievance to
his Division Head (Step 1) within 10 calendar days after he
has knowledge of this grievance.

B. The time limit at any stage of the grig¢vance procedure may
be extended by written mutual agreemgnt of the parties
involved at that step.

C. The grievance presented at Steps 2 and B shall be dated and
signed by the aggrieved -employee [or the grievant's
representative presenting it. Any decision rendered shall

be presented to the

17

employee and the

| Union in writing,




ARTICLE 30 -

]

=

dated, and signed by either the Fir
Manager, as appropriate. 1In the settld
resulting in retroactive adjustment, {
be limited to 30 days prior to the £ild

When a written grievance is
representative shall acknowledge
thereof in weiting.

preg

Eeee

Grievances not advanced to the higher
limit period shall be deemed permanentl
been settled on the basis of the de
given. Failure on the part of the City
answer within the time limit set fort
entitle the employee to proceed to the

‘(

I

When a grievance is reduced to writing
bEleliaini ol

A complete statement
which it is based.

of the griey

2 The section or sections of this 12
have been violated.

L The remedy or correction requested.

4. If the employee decides not to bd

Union, any adjustment of the grig
inconsistent with the terms o
bargaining agreement. Further,
given reasonable opportunity to
meeting called for the resolution o

The parties shall attempt to agree
statement of the dispute to be arbit
hearing. In the event of failure of
agree, the arbitrator shall confine his
written statement of the grievance pur
secticn 29.1.

FIREFIGHTERS'

ment of an

Hpt

k.
L

in|

PENSION AND RETI

Chief or the City

Y dgrievance

uch adjustment shal]
ng of said grievance.

the
It

ented,
of

City"s
and date

step within the time
y withdrawn as having

ision most
's representative to
h in any step will
EXt step.

recently

there shall be set

ance and facts upon

Agreement claimed to

represented by the

evance shall not be

it this collective
the Union shall be
be present on any

f such grievance.

writing as to the
fated prioxr to the
| the parties to so
tonsideration to the
suant to Step 2 of

REMENT PLAN

301
contribution to the Firefighters'

that it will continue to credit employees hired pi

with an amount equal to five
contribution to the Firefighters'
dection 23=80 (A) (2)

18

In addition to sums presently being paid

of the City of Melbourne Code.

by the City as its

Pension Trust Fupd, the City agrees
rior to May 9, 1978
(5) percent of eafnings as a member

Pension Trust Fund as provided in




30.2 The City agrees that it will increase its
Firefighters' Pension Trust Fund in an amount sul
increase in pension benefits whereby the definitig
earnings is amended to provide as follows:

Average monthly earnings means one-twelf{
arithmetic average of annual earnings for th
highest consecutive calendar years of serv
ten (10) calendar vyears immediately pred
retirement or termination of a member.

This change will become effective 10/1/88.

30.3 The parties agree that the City shall amef
Pension Trust Fund to provide that the pension mult
teo 3% for a participant who is in the employ of t
October 1, 1995. Additionally,
contribution will be 4.75%

The parties also agree that the City shall amen
Pension Trust Fund to change the normal retirement
members to 25 years of service regardless of age
amount of service (provided, however, that those pa
prior to May 9, 1978, shall continue to be
retirement after age 50), and to change early retir
age 50 or 20 years of service.

The parties agree that the City shall amend the F
Trust Fund to create a Deferred Retirement Option
employee will become eligible for the DROP upon the
date.
each member and shall be similar to the DROP Pla
City employees.

Lh

the parties agref

g

irefighters’

The DROP will have a maximum of five year

|
\
contributions to the

+f1c1ent to allow an

n of average monthly
|

of the
?e five (5)
ice of the
teding the

pd the Firefighters'
ipliesr will increase
he City on or after
 that the employee

u

i the Firefighters'
eligibility fer all
or age 62 with any
rticipants employed

ligible for normal
Ement eligibility te

Pension
Plan (DROP). Each
Lr normal retirement
s participation for

n adopted for other

Effective October 1, 2003 the parties agree tg include a Health
Insurance subsidy in the Melbourne Firefighters’ Retirement System of
five dollars ($5) per month for each year of service. The health

insurance subsidy shall be in addition to the curre
of one half (1/2) of the retiree’s health insurance

30.4 The parties agree that the City shall ame
Pension Trust Fund Ordinance to provide a new secti
of living adjustment" by creating an "ENHANCED BENE

member that 1is receiving either a normal or ear]
retirement benefitf

receive a supplemental (lump sum)
the following provisions:

19

nt City contribution

(single coverage).

nd the Firefighters

on on "Variable cost
FITS ACCOUNT." Each
ly retirement shall

in accordance with




On

the

ount

March 1 of each vyear the an available for
supplemental retirement benefits shalll be determined to be

sum of:

Fifty percent (50%) of the amount [by which the Plan's

net investment income (gross investment income less all

Costs associated with the investments) exceeds the

Plan's investment objective of an eight percent (8%)

yield for the preceding fiscal year)

and

2. Fifty percent (50%) of the amount by which the premium
taxes collected and distributed by the State pursuant
to Section 30 - 43 of the Melbourne City Code
(hereinafter referred to as "Premium Tax Distribution™)
exceed 5.63 of covered payroll foxy the Members during
the preceding fiscal year.

The investment objective and the peycentage of covered
payroll shall hereinafter be referred Ho as the "Benchmark
Rates."

If the sum pursuant to the calculation

in a
shall
April

retirement benefits as follows:

1

In the event any undisbursed funds rema

Benef
benef
year.
the

positive amount, said supplementd
be credited to the Enhanced Bend
1 of each year and used to g

Al

Supplemental retirement benefits
Members retired as of the preceding

a

The supplemental retirement benefif
allocated among the eligible Retif

the number of full months of ref
preceding fiscal year and (b) in}
amount of each Retiree's actual
benefit.

The amount eof &he annual supp
benefit shall be determined by ths
Board in an actuarially sound mg
limited to the amounts availablge

Benefits Account.

its Account after payment of the
it such excess
Account shall

Enhanced Benefits

20

in

efits Account as

shall be carried f
The parties agree that any funds|

(A) above results
l retirement funds,
GhiE

rovide supplemental

re only payable to
ISeptember 30.

LS balance shall be

lees based upon

(a)

lirement during the
propertion to the
monthly retir=ment
lemental retirement

Pension Trust Fund
nner and shall be
. in the Enhanced

iin in the Enhanced
annual supplemental
orward to the next
' carried forward in
ibe credited with




investment earnings achieved by the

attributable to said funds.

. 4l the event that any guestion regardin
these paragraphs arises, the parties
of the Firefightera' Pensieon Trust Fund

~ o~

[c30E

ba

ARTICLE 31 SEVERABILITY CLAUS

| 0
Pension Trust
{

Fund

|

Yy the application of
ée that the decision
loard shall control.

or the
should be rendered invalid by the final
competent Jjurisdiction, the remaining parts
Agreement shall remain in full force and
invalidating action occurs, the Union and Employ
possible and agree upon a replacement article or

3.1 If any provision of this Agreement,
provision,

bi

¥ My O

e
=

)t

g

a

ARTICLE 32

S This Agreement shall be binding on the succd
both parties hereto, and no provisions, terms, of
contained shall be affected, modified, altered,

respect whatsoever by the consolidation, merger, a

or assignment of either party hereto,
or changed in any respect whatsoever by any cha
ownership or management of either party here
geographically or otherwise in the location or p
either party hereto.

ARTICLE 33 - EDUCATION

33:1 Tuition Grant Program the Union and the Cit
Firefighters to further their education. The Cit
availability of budgeted funds, provide a grant,

exceed the prevailing credit heour rate for eith
graduate courses, as appropriate, at the University
for any accredited courses not funded by other sour
completed by an employee if the following requireme

A. The course is a required part of a degree
related.

B. Approval to attend is obtained by the|
attendance.

C. A final grade of "C" or better is earnd

courses.

279

r |

BINDING AGREEMENT|

or affected|

application of such
action of a court of

portions of this
ect. If ! sueh @&an
will meet as soon as
ticles.

ssors and assigns of
obligations herein
or changed 1in any
nnexation, transfer,
modified, altered,
nge of any kind of
ro, by any change
lace of business of

Yy agree to encourage
y shall, subject to
in an amount not to
er undergraduate or
' of Central Florida,
ces, which have been
hts are met.

| program that is job
|

employee prior to

zd for undergraduate




D. A final grade of "B" or better 1is ¢
courses.
The costs for books and other fees required ¢

educational institution shall be borne by the City
one hundred ($100) dollars per approved course.

In the event an employee covered by this Agreemen

rtarned for

graduate

r assessed by the

up to a maximum of
|

e leaves the City's

employment after receiving a tuition grant for any ppproved course, the
employee will be required to refund to the City a|pro-rated amount of
the gramnt. Such refund shall be computed based on the following
sliding scale:

Within one year: 100% of grant

Within two years: 79% Of grant

Within three years: 50% of grant

Within four years: 25% of grant

After four years: 0% of grant

Approval or disapproval for attendance shall be

Fire Chief. His decision concerning sub-paragrap}
final.
33.2 Where the best interests of the City are {

seminars, or classes for the employees covered

actual costs incurred shall be borne by the City
Galli v The City shall pay meals for all mandato
certification courses requiring travel in accordan
City policy.

8813 All of this education.must be earned while
receive the above stipulated benefits.

33.4 a) All Certified Emergency Medical Technici
F.h.C., 64E-2008) will receive a diffeid
vear fer this certificate. To be eligi

be required to maintain as a minimum

the decision of the
1s A and B shall be

lerved by schooling,
by this Agreement,
'as approved by the
ry education and/or
ce with established

'a City employee to

lans (as defined in
pitial “of $1250 per
ble, personnel will
level of medical

Lralning a current Emergency M
certification (as defined in F.A.C. 4
October 1, 2002. Effective October
differential shall be increased to fift
($1500) per year.

b)
1 as certified by the Medical Director
per year differential through
Effective October 1, 2003 +this

22

All certified Emergency Medical Technic]

Sepf
incen
additional training accompanied by conf

cdical Technician
)4E-2008) beginning
1, 2003 the EMT
cen hundred dollars

lans who become EMT
shall receive $1750
ember 30, 2003,
tive will require
finuing profic.ency




in certain skills to be mutually agreed|
nd any required re-

and the Union. Advanced EMT training a
certification shall be done on duty. Th
increase on October 1, 2003 to $2000 per

All employees licensed as a Paramedic (a

64E-2.009) will receive $2000 per year dj

All employees who are licensed Paramed
F.A.C. ©64-E-2.009) and who do not re
status with the Melbourne Fire Departmd
from either their certification date

employment 3 hired @as & [Firefigh
immediately forfeit the Paramedic diffg
herein. '

All licensed Paramedics receiving Solo
by the Melbourne Fire Departments Med
functioning as a Solo Paramedic will
year differential.

Should an Yeole”
any rea

employee lose their
Melbourne Fire Department for
will immediately forfeit the
defined herein.

On October 1, 2002 the Solo Paramedic dil

increased to $4250 per year. On Octobd
Paramedic differential shall be incre
year, then again on October 1, 2004

differential shall increase to $5250.

Differential payments as set forth in subparagri
above shall not be cumulative and each employee
one differential payment at the highest level for v

In addition, the City will pay the biyearly
recertification fee of Certified Emergency Medid
Paramedics.

Re-certification training for Emergency Medica
Paramedics shall be provided by the City. Said
given 1in two sessions (back-to-back classes) s¢
total of four classes per year. Lt shall
responsibility to ensure attendance at such re-cer

to attain the required number of hours for re-cdg
gpent atitending re-certification <¢lasses shall ]
worked. Employees who do not attend a suf

continuing education classes offered by the CaEy

2.3

L

Paramedi|

upon by Management

e differential will
year.

s defined in F.A.C.
| fferential.

ics (as defined in
beive their “sole”
nt within one year
or their date of
ter/Paramedic will

trential as defined

status (as approved
ical Director) and
receive $4,00C per

status with the
son, said employee
c differential as

fferential shall be
r 1, 2003 the Solo
bsed to $4750 per
the Solo Paramedic

iphs a, by;. e & d
'shall only receive
thich they qualify.

(every two vyears)
2]l Technicians and
I Technicians and
training shall be
emi-annually for a
be the employes’s
tification training

riEeEilcations. Time
pe considered time
ficient number of

'lat the end of the




bi-annual re-certification cycle
attend the needed training
employee’s off duty time.
ride with another agency
advanced life support,
permits.

shall be resp(
at the employee’s

should the need ari
to obtain the need
uch time shall be done

33..5 Job-Related Schooling Individuals requ
attend a job-related class provided for herein,
fire teghneleogy, will be approved, provided the

esting

|
msible to find ang
expense and on the

se for employees to

ed experience with
lon duty as manning

time off to
i.e., EMT/Paramedic,
following conditions

are met:

A. Personnel needing time off to attend pipproved job-related
classes will be required to use a standbly. Partial vacation
will be approved provided it does nof] reduce manning of
companies below minimum.

B. The requesting individual will return td duty following the
class.

C. Personnel attending school at the Fire bepartment's request
will not be required to use standby or vafgation procedures.

D. Personnel attending EMT and Paramedid¢ school by their
request and at the ECicy‘s expensel, shall be held
accountable for completing the course. |For those employees
that do not complete the EMT or Paramedilc course because of
failing grades, expulsion, or by not coﬁpleting the course
requirements by the end of the regular glass schedule will
be required to reimburse the City the g¢ost of tuition and
books for the course.

33.6 The City and the Union agree to implement a series of re-
occurring fire suppression classes covering subjegts such as tacztics
and strategies, incident command, confined spa;e rescue, vehicle
extrication, pump operator, etc. Thie. Clty further agrees to;
whenever possible, provide college-level coursefp at the training
facility to allow more employees the opportunity tq attend.

ARTICLE 34 - VACATIONS

34.1 Twenty-four hour shift employees of the barggining unit shall be
eligible for vacation with pay in accordance Qith the following
schedule:

One through five years------——-- Five shifts {120 hours)

Six through nine years—----——-—-—-—- Six shifts (344 hours)

Ten through fourteen years------ Eight shifts |(192 hours)

Fifteen years or more------———---— Eleven shiftg (264 hours)




Vacation leave not taken in any one year may be ad

Under ten years service
Over ten years service

14

(e

The number of employees allowed off per shift is

2 Lieutenants
2 Drivers
3 Firefighters

However, the total number
combination of Lieutenants,
three.

0of solo paramedics
Drivers and Firefigh

ARTICLE 35 ~ SICK LEAVE

35.4 Sick leave shall accrue at the rate of 1
with no maximum accrual amount. Sick leave shalll
basis of 1 hour for each hour used.

35:..2 In
illness,

the event
the employee

that sick 1leave 1is requ
shall notify the Battali

one-half hour prior to his required starting time.

35.3 Sick leave
month's employment.

becomes effective upon the

35.4 All sick time accumulated prior to the effg
Agreement shall be retained by the employee.

355 Sick leave shall be charged only
regular work day, and shall not be
pre-arranged overtime work and unscheduled call

days. Sick leave, once taken, may not be cony
leave.
35.6 Employees with a sick leave accumulation off

(240) hours or more may convert twenty-four (24) H
to twenty-four (24) hours of vacation leave once ¢

as no sick leave has been used during that quartey.

of this article,
December 31.

the first quarter starts on 0Oct

25

e
L

agair
charged |

) hours maximum

hours maximum

is follows:

sl liowed siE,

Y hours per month,
be charged on the

fred for personal
bn Chief at least

completion. of one

ective date of this

an employee's
for absences on
-in overtime work

rerted to wvacation

two hundred forty
jours of sick leave
er quarter as long
. For the purpose
bber 1 and ends on

cumulated as follows:

in any
fers shall not exceed



357 Any employee covered by this Agreement who works a full year
and does not use any sick leave within that geriod (October 1
through September 30) will be allowed to convgrt an additional
twenty-four (24) hours of sick leave to twenty-four (24) hours of
vacation leave. |
ARTICLE 36 - UNUSED SICK LEAVE

36 If a member dies while an active memjer of the Fire
Department, his beneficiary or estate will receivg compensation for

all hours of unused sick leave at his current hourll

362 An employee shall be entitled to receive t
upon his retirement for a period of time equal
employee's unused, accumulated sick leave
pay. Retirement is defined as an employee's term
employment for retirement under the provisions
Firefighters' Pension Trust Fund.

ARTICLE 37 - MANAGEMENT RIGHTS

3 a1 The Union recognizes the prerogative of thj
and manage its affairs in all respects in ace
responsibilities,
officially abridged,

retained by the City,
not in conflict with the provisions of this Agreeme

delegated, or modified by t}

3.2 Except as

the City retain

the rights, in accordance with
regulations, and provisions of the Personnel Rule
which are not in conflict with this Agreement,
not limited to the following:

at his|

and the powers or authority which

provided that actions taken

provided in this Agreement, manag¢q

whig

y rate of pay.

erminal leave pay
te 1/2 wof such
current rate of
ination from City
of the Melbourne

e City to operate
ordance with its
the City has not
1is Agreement are
by the City are

nt.

ment officials of
applicable laws,
and Regulations

5
Ih include but are

A. To manage and direct the employees of theg City.

B. To hire, promote, transfer, schedule, agsign, and retain
employees in positions with the City.

C. To suspend, demote, discharge, or take dther disciplinary
action against employees for just cause.

D. To relieve employees from duties because|of lack of work,
funds, or other legitimate reasons.

|
E. To maintain the efficiency of the operatibns of the City.

26




ersonnel by which

ions or employees
O
and positions
effective
effect throughout

it 1is

F. To determine trhe methods, means, and {
such orerations are to be conducted.
G. Organization of City government. |
|
|
H. The number of employees to be employed by the City.
I. The number, types, and grades of posif
assigned to an organizational unit,) department,
project; provided, however, that rarks
existing within the bargaining unit upon the
dete of this Agreement will remain in
the duration of this Agreement.
J. Internal security practices:.
K. Those matters covered by the Personnel Regulations.
37.3 Lf, 1in *the Bols discretion of the City Coungil,
determined that civil emergency conditions exist,

limited| to riots, eciwil disorders, hurrigane cond
catastrophes, the provisions of this Agreement mg
the City Manager during the time of the declared e
that wage rates and monetary fringe benefits shall

37.4 It is understood by the parties that
connected with operations enumerated
always specifically described, and employees,

evey

at

in Jjob degcriptions

lincluding but not
itions, or similar
ly be suspended by
mergency, provided
‘not be suspended.

Yy incidental duty
is mot
the discretion of

the City, may be required to perform duties not| within their job
descriptions within the Fire Department, provided those duties are
reasonably connected to carrying out the misgion of the Fire
Department. |

ARTICLE 38 - INJURY BENEFIT
38 .1 The City agrees that in the event of an on|the-job-injury to

a bargaining unit employee,
on the rolls of the Fire Department,

said member will be c3
and the tim€g

rried at full pay
lost as a result

of an on-the-job injury will not be charged agafinst any existing

sick leave time for the first 7 calendar days.

ARTTICLE 39

- WAGES AND DIFFERENTIALS

39.1 Bftegtive  Octeker 1, 2002, the

increased across the board by 2.58%.
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salary |

schedule shall

be



All employees who are promoted to a higher rank w
increase to the minimum for that rank. 1t the
the new rank results in less than a two-step P
employee in their current salary,
which equals a minimum two-step increase.

v

3192 Employees shall advance one step in their p
on their anniversary date rank.

o
OL

he/she shall X

|11 receive a salary
minimum pay step in
gy inereasc for the
e placed in a step
|

?y grade every year

at the top. of their

39.3 Effective October 1, 1999 employees who arej
respective pay grade and who have completed at Jleast fourteen years
of service in the Combat Division of the Fige Department shall
receive b an annwal o lengevity “pay bonus in . @pcerdance with the
following schedule:
i

14 | years to 18 years of serviee S, SI0.00

19 years to 23 years of service 51000.00

24 years of service and above S1500 00
39.4 Employees who have earned a Fire Technology Certificate

through Brevard Community College or thirough a pH
similar curriculum and contact hours shall advanc
step they would fall into based on their time in
have earned an Associates Degree 1in Fire Scieq
Technology Certificate shall advance one addi
parties agree that completion of any seven of
classes | in the Associates Degree in Fire Sc
equivalent of a Fire Technology Certificate.

Employees licensed and performing the duties of
serving | as preceptors shall receive an incentiv
month. The selection and number of pregeptors
Fire Chief and the Medical Director.

3999 Bffestive Qcteber 1,7 2003, the salary

bgram which contains
= one step above the
rank. Employees who
e beyond the Fire
tional step. The
the Fire Technology

lence shall Dbe the

and
per
the

h solo paramedic
b pay . oef 550,00
will be made Dby

schedule shall be

increased across the board by 2.5% or CPI not to gxceed 3.0%.

Also effective October 1, 2003, three steps (N
added to the salary schedules for Firefighter,
Lieutenant. No employee shall move more than on
result of the implementation of these additional

39.6 Effective October 1, 2004, the salary
increased across the board by 3.0% or CPI not to
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0
~
D

Q, & P)_ shall be
Driver/Engineer and
step per year as a
teps.

74

schedule shall be

rxceed 3.5%.




